
                                                          
 
 

FARMHOUSE INTERNATIONAL FRATERNITY  
EXECUTIVE DIRECTOR 

 
 
ENTREPRENEURIAL, VALUES-CENTRIC EXECUTIVE LEADER SOUGHT 
 
FarmHouse International Fraternity invests in leadership, scholarship, and 
fellowship to impact one person at a time - for a lifetime, to which 19,000 
living alumni can attest. Their 8-member, high performance Board is seeking a 
partner to invest in changing the world, by reaching young men on campus at 
a critical life juncture through the 4-Fold Building Process - intellectual, 
spiritual, social and moral, and physical; while continuing to impact alumni 
throughout their lives.  
 
With the anticipation of developing a new strategic plan later in 2017 or early 
2018, the Board is limiting their focus to 3 areas in the next year: membership 
growth, education, and brand implementation. Preparation for the historical 
50th Biennial Conclave; and establishing role clarity between the Board and 
staff will also be among the top priorities in the next year. 
 
FarmHouse Fraternity is in search of a humble, confident servant leader with 
charisma and a leadership track record to partner with the Board in growing 
the fraternity beyond its current 1,733 student members in 34 
chapters/colonies throughout the United States and Canada to more than 
2,000 student members in 40 chapters quickly. The Board seeks a highly 
motivated leader to strategically position the International Fraternity, while 
coaching the staff to accomplish its goals. The organization is based in Kansas 
City, MO, has a $1 million annual budget, and operates with 5 staff, with 
anticipated growth to 7 by the end of 2017. The Board’s commitment to a new 
partner is demonstrated by their participation in designing an onboarding 
plan, including executive coaching, to facilitate a successful new partnership. 
 
This is a unique opportunity for an Executive Director to work with leaders 
who donate their time on behalf of building others. Compensation is 
negotiable and commensurate with the size and scope of the fraternity and its 
continued growth, with six-figure potential. The CAE and/or CMP designation 
is preferred but not required. Five or more years of management experience 
and association, not-for-profit, or fraternal experience is preferred but not 
required. Membership in FarmHouse Fraternity is not required. To apply, 
please forward a cover letter and resume no later than February 28, 2017 to 
CynthiaMills@TheLeadersHaven.com. To download a full profile and position 
overview, visit www.farmhouse.org (new site coming soon!).  
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